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GENERAL STUDIES - 4

Context:

Tamil Nadu’s Higher Education Department has released a
draft Model Code of Conduct for College Teachers, focusing
on social media behaviour, political neutrality, and ethical
classroom conduct.

SEED

i 5.5 0. m i @ piiEan s sl

About Code of Conduct:

What is a Code of Conduct?

e A Code of Conduct is a framework of ethical and
professional standards that guides the behaviour of
individuals within an organization or institution.

e It defines what is acceptable and unacceptable,
aiming to uphold integrity, professionalism,
respect, and accountability in both personal and
institutional contexts.

e While a Code of Ethics is value-driven, focusing on
moral philosophy (e.g., deontology, virtue ethics), a
Code of Conduct is more rule-based and actionable,
specifying expected behaviours and consequences
for violations.

Types of Code of Conduct:
1. Compliance-Based Code of Conduct:

o Focuses on legal obligations and institutional
policies.

o Ensures adherence to laws and rules, with
penalties for violations.

o Based on deontological ethics—duty to
follow rules.

2. Value-Based Code of Conduct:

o Driven by organizational values such as
equity, justice, and integrity.

o Encourages ethical reflection and self-
governance.

o Inspired by virtue ethics—cultivating good
character and moral habits.

Features of a Code of Conduct:
e Defines Acceptable Behaviour: Sets clear standards
for professional conduct, ensuring ethical integrity
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in institutions.

E.g., TANSCHE’s draft mandates respectful online
behaviour to protect institutional reputation.

e Guides Teacher-Student Interaction: Encourages
mutual respect, promotes inclusivity, and safeguards
student privacy.

E.g., DU guidelines stress maintaining professional
boundaries and equal treatment.

e Addresses Social Media Usage: Encourages
responsible content-sharing without harming public
sentiments or institutional image.

E.g., Teachers advised against making reels that
promote personal agendas or offend communities.

e Political Neutrality: Discourages active political
participation that might compromise academic
impartiality.

E.g., Teachers in Tamil Nadu advised not to associate
with politically disruptive movements.

e Promotes Inclusivity: Prohibits discrimination based
on caste, gender, or religion to uphold equality.
E.g., NEP 2020 emphasises creating inclusive
campuses free of any bias or prejudice.

e Research Integrity: Insists on honesty in academic
work, avoiding plagiarism and data fabrication.
E.g., UGC has made anti-plagiarism software
mandatory for thesis submissions.

Ways to Implement the Code of Conduct:
e Institutional Policy Adoption: Universities can
localize the state’s model code based on institutional
context.

e Ethics Training & Orientation: Periodic workshops
can instill ethical awareness and decision-making
capacity.

o Leadership Role-Modelling: Senior staff must
exemplify values to instill ethical norms across all
levels.

e Feedback Mechanisms: Stakeholders should be
encouraged to provide inputs to refine conduct
policies.

e Ethics Committees: Establish committees to review,
investigate, and advise on ethical violations.

Limitations of a Code of Conduct:

e Lack of Enforcement: Without regular oversight,
codes may become ceremonial with no real impact.

e Over-standardization: Uniform rules may fail to
reflect local, cultural, or institutional diversity.

e Potential Chilling Effect: Ambiguous rules might
restrict teachers’ academic freedom or personal
expression.

e Ambiguity: Vague terms in codes can lead to
misinterpretation or arbitrary enforcement.

e Resistance to Change: Long-standing faculty might
view new norms as disruptive or unnecessary.



https://www.insightsonindia.com/security-issues/role-of-media-and-social-networking-sites-in-internal-security-challenges/social-media/
https://www.insightsonindia.com/2023/05/26/code-of-conduct-for-civil-servants/
https://www.insightsonindia.com/2024/09/28/q5-a-the-code-of-conduct-and-code-of-ethics-are-the-sources-of-guidance-in-public-administration-there-is-code-of-conduct-already-in-operation-whereas/
https://www.insightsonindia.com/2024/04/01/write-a-short-note-on-deontological-ethics-2/
https://www.insightsonindia.com/2025/01/30/public-officials-are-expected-to-maintain-political-neutrality-yet-their-personal-political-attitudes-inevitably-influence-decision-making-analyze-the-ethical-dilemmas-arising-from/
https://www.insightsonindia.com/ethics-integrity-and-aptitude/

i’i INSIGHTSIAS

Conclusion:

A well-crafted Code of Conduct in
higher education ensures ethical integrity, professional
responsibility, and inclusive academic environments.
However, its effectiveness depends on clear communication,

institutional support, and participatory enforcement.
Balancing regulation with academic freedom is key to its
long-term success.

DATA ETHICS

Context:

The Ministry of Statistics and Programme Implementation
(MoSPl), in collaboration with the United Nations Statistical
Institute for Asia and the Pacific (UN SIAP) is hosting a three-
day regional workshop on “Data Ethics, Governance, and
Quality in a Changing Data Ecosystem.”

About Data Ethics:
What is Data Ethics?

Data ethics is the branch of applied ethics that
governs the responsible collection, usage, storage, sharing,
and analysis of data—especially personal and sensitive
data. It ensures that decisions driven by data and Al systems
uphold moral standards and human dignity.

Core Ethical Principles Involved:
1. Ownership: Individuals have full rights over their
personal data and must give informed consent
before collection.

2. Transparency: Organizations must disclose how data
is collected, stored, and used—e.g., cookie policies,
Al usage disclosures.

3. Privacy: Personal Identifiable Information (Pll) like
Aadhaar, phone numbers, or health records must be
protected from misuse.

4. Intention: Data collection should serve a legitimate
and fair purpose, not exploit user vulnerabilities—
e.g., fair lending practices.

5. Outcomes & Fairness: Even with good intentions, Al
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must avoid discriminatory outcomes—e.g., biased
job recommendation algorithms.

Need for Data Ethics:

e Preserving Trust in Digital Society: 57% of users
stop engaging with brands that misuse personal data
(Accenture).

e Guarding Against Algorithmic Bias: Biased datasets
can lead to harmful social discrimination—e.g.,
predictive policing tools.

e Complying with Legal Mandates: Laws like GDPR
and India’s DPDP Act emphasize lawfulness, fairness,
and accountability.

e Promoting Ethical Al Use: Data ethics ensures that
Al is explainable, auditable, and inclusive in public
governance systems.

e Preventing Unethical  Surveillance:  FEthical
frameworks are vital to counter misuse of
surveillance tech against marginalized communities.

Challenges to Data Ethics:
e Opaque Algorithms: Proprietary algorithms often
function as black boxes—hindering accountability.
e Consent Fatigue: Users often blindly accept terms
due to complex or long privacy policies.

e Weak Regulatory Enforcement: India’s data
protection landscape is still evolving, with limited
institutional capacity.

e Data Monopolies: Tech giants with vast data access
can distort competition and manipulate behaviour.

e Bias in Machine Learning: Algorithms learn from
biased datasets—e.g., facial recognition errors in
minority groups.

Way Ahead:

e Ethical-by-Design Frameworks: Incorporate fairness
and safety from the data design stage itself.

e Explainable Al (XAl): Ensure algorithms provide
interpretable outputs, especially in critical areas like
health or criminal justice.

e Independent Ethics Audits: Mandate regular
external audits of data systems to detect misuse or
bias.

e Public Awareness Campaigns: Educate users on
data rights and responsible digital behaviour.

e Global Norms & Collaboration: Build data ethics
alliances like OECD Principles or UNESCQ'’s Al Ethics
guidelines.

Conclusion:

Data ethics is not just a technical concern—it is a
societal and moral necessity in today’s data-driven world.
By embedding ethical principles into every stage of the data
lifecycle, India can lead in building a secure, inclusive, and
trusted digital economy.
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