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GS3

INDIAN LABOUR DEMAND IN 
FOREIGN COUNTRY

Syllabus: Indian Economy: Employment

Context: The article is in continuation to the previous article 
published two days ago on India’s jobs crisis.

Recent Developments Regarding Rising Demand for Indian 
Labour:
Rising Demand for 
Indian Labour

Developed countries face labour 
shortages due to rising costs and in-
flation.

Countries Seeking 
Indian Workers

Greece (for seasonal agricultural 
workers), Italy (for municipal bod-
ies), Israel (42,000 workers, potential 
expansion), France (agreement in 
2018), and a recent partnership with 
Italy.

Reasons for De-
mand

Greece facing a shortage of 70,000 
workers for agricultural production. 
Italy needs workers for municipal 
roles in depopulated towns. Israel 
seeking foreign workers to fill 90,000 
jobs previously held by Palestinians.

Status:
As per recent government data, there are  around 13 mil-
lion Indian nationals abroad including labourers, profession-
als, and experts. The highest being in UAE (around 35 lakhs)

Government Steps:  
Steps
P r a v a s i 
Kaushal Vikas 
Yojana (PKVY)

Skill development initiative by the Minis-
try of External Affairs in partnership with 
the Ministry of Skill Development and En-
trepreneurship. Focuses on training and 
certifying the Indian workforce for over-
seas employment.

Skill India 
Internation-
al Centres 
(SIICS)

The government announced 30 SIICS in 
the 2023-24 Budget. Provides destina-
tion-based skilling, re-skilling, immi-
gration assistance, and post-placement 
support. Offers domain skills training on 
international standards and pre-depar-
ture orientation training (PDOT).

Labour Agree-
ments

India has signed 17 agreements with vari-
ous countries between 2015 and 2023 to 
facilitate the movement of labour

https://www.insightsonindia.com/2023/12/26/indias-jobs-crisis/
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Benefits of Sending Indian Labor Overseas:
Benefits for 
India
Experience Overseas labour migration provides inter-

national experience to labourers 
Incomes Workers in developed countries earn 

higher wages, returning with savings that 
can be utilized to build assets in India (Re-
mittances). The vast labour surplus mini-
mizes the impact of shortages.

Goodwill Skilled Migrant labourers act as informal 
ambassadors of India

However, sending Indian labour overseas is not a compre-
hensive solution to India’s unemployment problem. The 
current composition of the workforce, with over 57% being 
self-employed, highlights the necessity for creating more 
gainful employment opportunities. What is needed is for 
India to take action by concurrently concentrating on job 
creation domestically and bolstering diplomatic efforts to 
promptly address challenges encountered by Indian workers 
abroad.

GS3

A NEW ECONOMICS FOR INCLU-
SIVE GROWTH

Syllabus: Inclusive Growth

Context: The article is based on the book “Breaking the 
Mould: Reimagining India’s Economic Future” and recom-
mends departing from manufacturing and prioritizing the 
export of high-end services, challenging conventional eco-
nomic approaches.

What is Inclusive growth?
Inclusive growth, as defined by OECD and UNDP, refers to 
fair economic growth that involves and benefits all seg-
ments of society, ensuring equal opportunities and out-
comes irrespective of socio-economic factors.

India’s post-reform era, characterized by economic liber-
alization and globalization, has seen significant economic 
growth. However, this growth has not always translated into 
robust employment generation.

Factors that hindered India’s employment growth during 
the post-reform era:

•	 Structural issues: India’s economy continues to be 
characterized by a large informal sector with limited 
job security and social benefits. This has hindered 
inclusive employment growth as a significant por-
tion of the workforce remains vulnerable.

o	 E.g. 80 % workforce is employed in the in-
formal sector.

•	 Skill mismatch: The skill gap between the education 
system and industry requirements has led to unem-
ployment among the youth. India’s education sys-
tem often fails to equip students with the practical 
skills demanded by the job market.

•	 E.g. Only 2.5% of engineers in India possess 
artificial intelligence skills while only 5.5% are 
qualified with basic programming abilities.

•	 Labour market regulations: Labour market regula-
tions and inflexibilities have impeded employment 
growth. Stringent labour laws, although intended to 
protect workers, can discourage formal job creation, 
making employers hesitant to hire.

o	 Example: The Industrial Disputes Act and 
other labour laws.

•	 Technological disruption: The job market in India is 
outgrowing traditional job roles with the advent of 
new-age tech and in the next five years, 40% of Indi-
an employees will need reskilling and 60% will need 
to upskill to be market-ready.

•	 Gender Disparities: Gender disparities in employ-
ment persisted, with women often facing limited 
access to job opportunities, wage gaps, and social 
barriers to workforce participation.  

https://www.insightsonindia.com/indian-economy-3/inclusive-growth-and-issues-arising-from-it/
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o	 E.g. decline in female labour force partici-
pation rate from 34.8% in 1990 to 20.3% in 
2020.

•	 Public Sector Employment: The expansion of pub-
lic sector employment, a traditional source of stable 
jobs, slowed down due to fiscal constraints, reducing 
opportunities for government jobs. E.g. Increased 
disinvestment and Privatisations of PSUs.

•	 Slow Industrialization: The pace of industrialization 
and the growth of labour-intensive manufacturing 
industries, crucial for absorbing a sizable workforce, 
lagged behind the demand. 

o	 Although the service sector expanded, it 
mainly generated employment in special-
ized fields like IT and business process out-
sourcing (BPO), excluding a significant por-
tion of the workforce.

Measures to be taken:
Measures Description

Re t h i n k i n g 
of Develop-
mental Mod-
els

Consider reevaluating the traditional in-
dustry-led growth model and exploring an 
agri-centric model to create more employ-
ment in agriculture.

Shift Focus Move away from policies solely focused 
on building the manufacturing sector and 
instead prioritize exporting high-end ser-
vices.

L o c a l i z e d 
Economic Ac-
tivity

Promote economic activity in rural ar-
eas and around farms through small, la-
bour-intensive enterprises for processing 
agricultural produce. 

Decentraliza-
tion of Indus-
tries

Promote the decentralization of industries 
to ensure rural areas benefit from devel-
opment and reduce migration pressure on 
urban jobs.

E q u i p p i n g 
E d u c a t i o n 
Required by 
Industry

Provide education that aligns with market 
demand, emphasizing vocational and tech-
nical education to improve employability.

Investment 
in Infrastruc-
ture

Invest in infrastructure development, 
which can serve as an engine for job cre-
ation.

S u p p o r t 
Small-Scale 
Manufactur-
ing

Avoid neglecting the small-scale and infor-
mal manufacturing sector, recognizing its 
importance in providing employment op-
portunities.

Cluster De-
velopment of 
MSMEs

Encourage cluster development to support 
job creation in micro, small, and medium 
enterprises (MSMEs) concentrated in spe-
cific geographic areas.

The World Economic Forum suggests boosting social 
inclusion and economic growth through three practi-
cal ways:

1.	 Increase investment in citizens’ capabilities to 

lift productivity growth.
2.	 Upgrade national rules and institutions relat-

ed to work, in collaboration with governments, 
employers’ organizations, and workers’ organi-
zations.

3.	 Increase investment in labour-intensive eco-
nomic sectors with broader societal benefits, in-
cluding sustainable infrastructure, care sectors, 
rural economy, and education.

Conclusion
The government has taken various steps to tackle the issue 
of unemployment. Schemes like Pradhan Mantri Kaushal 
Vikas Yojana, Apprentice Protsahan Yojana, The National 
Career Service etc. are welcome steps in this regard

Insta links:
•	 Inclusive growth and issues arising from it

Content for Mains Enrichment: 

CONSCIENTIOUS OBJECTOR
Context: Israeli youth 18-year-old Tal Mitnik have been im-
prisoned in Israel for conscientious objection to military ser-
vice, particularly the assault on Gaza. 

•	 Mitnik’s refusal is based on a commitment to work-
ing directly for a solution rather than participating 
in oppression and bloodshed.

What is conscience?
Conscience refers to an individual’s internal moral and ethi-
cal awareness, guiding their sense of right and wrong.

What is a conscientious objector?
It is an individual who refuses to perform military service 
based on their conscience, often for ideological or religious 
reasons. 

The concept gained international recognition through decla-
rations such as the Universal Declaration of Human Rights, 
which emphasizes the right to freedom of thought, con-
science, and religion. 

Other examples of conscientious objection: Maximilianus in 
295 CE, figures like Desmond Doss and Muhammad Ali

Usage: The example can be used in Essay/Ethics to show val-
ues of commitment to nonviolence, pacifism, and a strong 
moral or ethical stance against participation in armed con-
flicts.

https://www.insightsonindia.com/indian-economy-3/inclusive-growth-and-issues-arising-from-it/
https://www.insightsonindia.com/indian-economy-3/inclusive-growth-and-issues-arising-from-it/
https://www.insightsonindia.com/tag/conscience/
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Facts for Prelims (FFP)

VEER BAL DIWAS

Context: Veer Bal Diwas, which is observed on Decem-
ber 26  commemorate the martyrdom of Guru Gobind 
Singh’s younger sons, Sahibzada Zorawar Singh and 
Sahibzada Fateh Singh , along with their grandmother 
Mata Gujari.

•	 This day was officially designated as Veer Bal Di-
was by the Indian government in January 2022.

Background:
•	 In December 1704, during the battle of Cham-

kaur, the Mughals and hill kings attacked Anand-
pur Sahib. 

•	 Guru Gobind Singh’s family was separated 
during the chaos, with the elder sons sacrificing 
their lives in Chamkaur. 

•	 The younger sons and their grandmother were 
imprisoned, and despite offers to convert to Is-
lam, they refused and were bricked alive. 

About Guru Gobind Singh (1666 - 1708)  
It was the tenth and final human Sikh Guru. He was 
a warrior, poet, and philosopher who contributed to 
Sikh scripture and philosophy. He is best known for 
creating the Khalsa, the military brotherhood of the 
Sikhs

IONOSPHERE

Context: Scientists from the Indian Institute of Geo-
magnetism (IIG) have conducted decade-long iono-
spheric observations at Bharati station in Antarctica, 
revealing significant seasonal variations in ionospheric 
density. 

•	 Despite the region experiencing 24 hours of 
sunlight in summer and complete darkness in 
winter, day-night ionospheric density varia-
tions were observed. 

•	 The researchers found the peak ionospher-
ic density near local noon during the winter 
months, attributing it to particle precipitation 
and the transportation of convectional plasma 
from high latitudes. 

•	 These long-term studies aim to enhance un-
derstanding of ionospheric effects on satel-
lite-based navigation and communication sys-
tems.

The ionosphere is a layer of the Earth’s atmosphere 
that is made up of charged atoms, molecules, and 
electrons. It stretches from 50 kilometers (30 miles) 
to over 1,000 kilometers (600 miles) above the Earth. 

ANGOLA LEAVES OPEC
Context: Angola has decided to leave OPEC, a setback for 
the Saudi-led oil producer group. 

Reason:
Angola argues that OPEC no longer serves its interests, fol-
lowing a dispute over its output quota. Angola’s exit, joining 
Ecuador and Qatar as former members, further challenges 
OPEC’s market share, which has been decreasing due to pro-
duction cuts and rising output from non-OPEC countries.

About OPEC:
It was established in 1960 at the Baghdad Conference by 
Iran, Iraq, Kuwait, Saudi Arabia, and Venezuela, is an inter-
governmental organization with key members including Al-
geria, Equatorial Guinea, Gabon, Libya, Nigeria, the Republic 
of the Congo, and the United Arab Emirates. 

The organization’s primary objective is to coordinate and 
unify petroleum policies among member countries, en-
suring fair and stable prices for petroleum producers and 
maintaining an efficient, economic, and regular supply of 
petroleum to consuming nations. With its headquarters in 
Vienna, Austria, OPEC holds significant global influence, 
possessing over 80% of the world’s total crude oil reserves. 

OPEC+ represents approximately 40% of world oil produc-
tion, comprising OPEC and 10 other major oil-exporting na-

https://www.insightsonindia.com/2022/01/10/veer-baal-diwas/
https://www.insightsonindia.com/2020/01/02/guru-gobind-singh/
https://www.insightsonindia.com/world-geography/physical-geography-of-the-world/climatology/structure-composition-of-atmosphere/
https://www.insightsonindia.com/2022/10/06/oil-rises-as-opec-agree-to-deep-cuts-u-s-stockpiles-fall/
https://www.insightsonindia.com/2022/04/20/opec/
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tions, including Russia. The organization regulates crude oil 
prices through mechanisms like spot or future sales, using 
Brent Crude as a benchmark for quality, with WTI (West Tex-
as Intermediate) being another major Benchmark. 

About Angola 
It is a country on the west-central coast of Southern Af-
rica. Bordered by Namibia to the south, the Democratic 
Republic of the Congo to the north, Zambia to the east, 
and the Atlantic Ocean to the west. The capital and largest 
city of Angola is Luanda.

‘UPI TAP AND PAY’

Context: The National Payments Corporation of India 
(NPCI) has initiated the deployment of ‘UPI Tap and 
Pay’ across digital payment providers.

•	 The UPI Tap and Pay feature is currently live on 
the BHIM app and Paytm for limited users. 

Features of UPI tap and pay:
•	 It utilizes near-field communication (NFC) tech-

nology to capture a payee’s UPI ID or Virtual 
Payment Address (VPA), eliminating the need 
for a camera. 

•	 The feature can only be accessed on phones or 
devices with NFC capability. 

•	 Users need to locate the ‘Tap & Pay’ button on 
their UPI app, and the transaction is complet-
ed by tapping the device on the UPI Smart Tag/
Smart QR. 

•	 Transactions up to ₹500 are processed through 
UPI LITE, while those exceeding ₹500 require a 
UPI PIN. 

About Near-field communication (NFC) is  a short-
range wireless technology that allows two devices to 
communicate when they are within 4 centimetres of 
each other. NFC uses magnetic field induction to en-
able communication.

T+0, INSTANT SETTLEMENT CYCLE

Context: The Securities and Exchange Board of India 
(SEBI) has proposed a new settlement cycle called T+0, 
allowing for the clearing and settlement of funds and 
securities on the same day of the trade, in addition to 
the existing T+1 settlement cycle. 

•	 The proposal is part of SEBI’s efforts to keep 
pace with market changes, enhance investor 
protection, and make the securities markets 
more efficient.

•	 Surveillance measures applicable in the T+1 set-
tlement cycle will apply to the T+0 settlement 
cycle.

It will be implemented in two phases:
Phase Description
1 An optional T+0 settlement cycle is pro-

posed, allowing settlement of funds and 
securities on the same day by 4:30 PM for 
trades until 1:30 PM.

2 An optional immediate trade-by-trade set-
tlement may be implemented in Phase 2, 
with trading continuing until 3:30 PM.

https://www.insightsonindia.com/2019/04/15/unified-payments-interface-upi/
https://www.insightsonindia.com/2023/09/08/new-upi-features/
https://www.insightsonindia.com/2015/11/30/insights-into-editorial-managing-a-great-epidemic-mindmaps-on-current-issues/near-field-communication/
https://www.insightsonindia.com/2023/04/29/securities-and-exchange-board-of-india-sebi/
https://www.insightsonindia.com/2023/07/26/t0-settlement/
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FORMALDEHYDE

Context: Researchers developed a low-cost, non-inva-
sive sensor for detecting formaldehyde adulteration in 
fish at room temperature. 

•	 The sensor, made of tin oxide-reduced graphene 
oxide composite, overcomes the limitations of 
existing formalin sensors, which are either ex-
pensive or invasive. 

•	 The graphene oxide’s low electrical conductiv-
ity was addressed by creating the tin oxide-re-
duced graphene oxide composite. 

•	 The sensor demonstrated effective detection 
of formaldehyde vapor in adulterated fish sam-
ples, showing promise for addressing food adul-
teration issues. 

About Formaldehyde
It is  a colourless, flammable gas with a strong 
odour.  It is classified as a human carcinogen and is 
linked to long-term adverse health effects and cancer. 
Formaldehyde is used in many industries, including: 
Glues and resins, Dyes, Textiles, Disinfectants, Build-
ing materials, Automobile parts, Embalming, Labora-
tories.

ELECTRONIC SOIL’ (ESOIL)

Context: Researchers introduced a ground-breaking 
study on “electronic soil” (eSoil) in hydroponics, offer-
ing the potential for sustainable urban agriculture and 
food security.

•	 eSoil is an electrically conductive growth sub-
strate derived from cellulose and a conductive 
polymer (PEDOT). 

•	 It stimulates plant roots and the growth envi-
ronment with low power, providing a safer and 
environmentally friendly alternative to tradi-
tional methods.

•	 eSoil works by electrically stimulating plant 
roots.

•	 This promotes effective and sustainable devel-
opment, expanding the range of crops that can 
be grown hydroponically—without soil, using 
only water, nutrients, and a substrate.

The benefits of eSoil include low energy consumption, 
safety, and its compatibility with hydroponics, en-
abling urban agriculture to meet the challenges of a 
growing population and climate change. 

Mapping: 

NANDANKANAN ZOOLOGICAL 
PARK (NZP) (ODISHA)

Context: The Central Zoo Authority (CZA) has approved the 
transfer of a cheetah, African lion, and Chimpanzee from 
Dubai Safari Park to Nandankanan Zoological Park (NZP) in 
Odisha. 

The NZP, in exchange, will provide various animals including 
Hippopotamus, blackbuck, hog deer, gaur, red junglefowl, 
and gharial. 

About Nandankanan Zoological Park
It is located 15 km from Bhubaneswar, Odisha, and was 
inaugurated in 1960. It holds the distinction of being the 
first zoo in India to join the World Association of Zoos & 
Aquariums (WAZA), a global alliance dedicated to animal 
care and conservation. Recognized for breeding Indian 
pangolins and white tigers, it is also a breeding ground 
for leopards, mouse deer, lions, ratel, and vultures. Nan-
dankanan was the world’s first captive crocodile breeding 
centre, successfully breeding gharials in captivity in 1980. 


