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General Studies-3; Topic: Employment 

Closing Gender Pay Gap 

1) Introduction 

• India has made significant economic progress in recent decades. 

• Such economic growth has not been matched by progress towards women’s equal economic 
participation. 

• India has a gender wage gap, despite the existence of India’s Equal Remuneration Act 1976 which 
mandates equal pay for equal work. 

• The gender pay gap is a measure of the gap in the overall earnings of men and women. 

2) Present Status 

• Overall gender equality is improving but the number of women entering work is "stalling" and 
financial disparities are widening, found the World Economic Forum's (WEF) annual index. 

• India is the only country in the WEF list to exhibit a wider economic gap than its political one 

• India’s rank, at 112th out of 153 countries, in the World Economic Forum’s Global Gender Gap 
Index 

• IT services showed a sharp pay gap in favour of men 

• Across the unorganized sector and especially in areas like agriculture, women are routinely paid 
significantly less than men, citing differences in capability. 

• The growth in formal sector jobs has not kept pace with the supply of educated women, which may 
have led to “crowding out of females” from the workforce. 

• Women constitute a very high proportion among the low skilled informal worker category, and are 
engaged in low-productivity and low paying work. 

3) What contributes to the gap in India 

• In India, the reasons for gender pay gap ranges from the socio-economic to the structural. 

• Girl children are sometimes kept out of schools or made to drop out of school early. 

• Even if they are educated, many women are not allowed to work by their families. 

• Women who do join the workforce often need to take extended leaves for maternity and child care, 
and even the healthcare of other family members. 

4) Impact of Technology 

• Women may struggle to close the gender pay gap as technology reshapes the global economy. 

• Women's jobs more likely to be replaced by robots while men dominate emerging sectors, 
according to a leading global think-tank. 

• As technology creates new jobs AI, engineering and cloud computing, women risk losing out as they 
are less likely to have "disruptive" skills for careers with high job growth and salaries. 

• The changes also present an opportunity for women if they train in science, technology, 
engineering and mathematics (STEM) roles. 

5) Advantages of Women in Labour Force 

• If more women did paid work, India’s national income would rise dramatically 

• One estimate is that GDP would go up by 20% if women matched men in workforce participation. 

• Enhances a woman’s control over household decision-making. 

• Providing greater impetus to women entrepreneurs would be critical for India's growth 
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• Women entrepreneurs help drive innovation and job creation, besides assisting in addressing the 
world's most critical challenges. 

6) International Example 

• In 2018, Iceland became the first country in the world to mandate companies to prove that they do 
not have a gender and ethnicity-based pay gap. 

7) Concerns / Challenges 

• One of the biggest challenges to achieving equal pay is getting more women into jobs in emerging 
digital industries. 

• Though gender parity is an official policy in various corporate and other settings, the outcomes 
remain extremely poor in comparison with other countries. 

• Economic Survey 2018 stressed on the need to increase women participation in labour force. It said 
that lower women engagement adversely affects the growth potential of the economy. 

• The pay gap increases with age, work experience, and rise in occupational hierarchy – thus 
disincentivising the women to stay on. 

8) Way Forward 

• Women need the 3C’s Confidence, Capabilities, access to Capital. Men need to understand that 
women are their equals. 

• One of the best ways to close the gender gap is to focus on the skills of tomorrow. 

• This means ensuring women have access to the most in-demand skills. 

• Companies must adopt diverse hiring practices and more inclusive workplace cultures. 

• Companies need to take bold steps to make sure their hiring processes are fair and inclusive and 
provide women with the training and sponsorship that they need to advance. 

• Countries could add trillions of dollars to their economies by increasing women's participation in 
workforces and ensuring they earn as much as men. 

• Social stigma against women in the workforce and the general environment of social injustice 
against women must be tackled 

9) Conclusion 

• Unless India undergoes a social revolution that puts the idea of equity at its forefront, gender gaps 
would get harder to close. 
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