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General Studies-2; Topic:  Statutory, regulatory and various quasi-judicial bodies 
 

Working of NHRC 
 

1) Introduction 

 National Human Rights Commission of India (NHRC), is a statutory body established in 1993, under 
the provisions of The Protection of Human Rights Act, 1993 

 It is responsible for the protection and promotion of “rights relating to life, liberty, equality and 
dignity of the individual guaranteed by the Constitution or embodied in the International 
Covenants”. 
 

2) NHRC as a toothless tiger 

 In a recent case in the Supreme Court, the NHRC referred to itself as “a toothless tiger”. 

 The NHRC’s feeling of helplessness is a matter of grave concern. 

 The public perception about it has deteriorated.  

 In most cases, it issues notices to the authorities and there is no record of follow-up. 
 

3) Problems with the Protection of Human Rights Act, 1993 

 NHRC cannot penalise authorities which do not implement its orders. 

 The Act does not extend to Jammu and Kashmir  

 NHRC cannot investigate an event if the complaint was made more than one year after the 
incident.  

 Does not empower the NHRC to act when human rights violations through private parties take 
place. 

 Does not specify whether judges (members for the NHRC) should have a proven record of human 
rights activism or expertise or qualifications in the area. 

 Relating to violations of human rights by the armed forces, the commission must simply seek a 
report from the Government, and then issue recommendations. 

 There is no statutory requirement to include academics, representatives of NGOs or members of 
civil society that have contributed towards enhancement of human rights.  
 

4) Concerns / Challenges 

 Non-compliance by the states with the directions for compensation issued by the commission. 

 The few compliance reports it receives from state governments are of poor quality, often illegible 
and incomplete.  

 Shortage of adequate number of trained staff to handle the growing number of complaints. 

 Large expenditure on office expenses, leaving small amounts for research and rights awareness 
programmes. 

 It is finding it difficult to address the increasing number of complaints. 

 As non-judicial member positions are being filled by ex-bureaucrats, it is said that NHRC is more an 
extension of the government. 

 All this hampers its efficient functioning, and causes delays in redressal of grievances. 

 In the past five years, NHRC has not conducted studies or published reports on well known cases of 
human rights violations  

 The NHRC does not have fair and equal means of representation in terms of gender, religious 
minority groups and disabled populations.  
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5) Way Forward 

 Maximise the number of potential candidates from a wide range of societal groups and educational 
qualifications 

 The effectiveness of commissions will be greatly enhanced if their decisions are immediately made 
enforceable by the government.  

 All State Governments must abide by the directions issued by the NHRC in regard to compensation 
and other issues. 

 If the people of our country are deprived of human rights or cannot have them enforced, 
democracy itself would be in peril. 

 Many social and human rights activists have the practical experience in human rights movement 
and can greatly contribute towards the working of the Commission. 
 

6) Conclusion 

 It is a good time to examine the functioning and effectiveness of the NHRC and identify the 
challenges relating to human rights and work towards tackling them. 

 It is important that NHRC succeed in their efforts to promote and protect human rights. 
 
 


